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Leader Training Series
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Recreation/ Recreation can be a highlight of your 4-H club meeting,
Creative Pl ay ;Jlependi ng on how you conduct it. 'Creative play is an opportunity
or you and your club members to:
* have fun together
* be spontaneous
e expend energy.

When to Play Play may occur:

* at the beginning

* during the meeting
* or attheend

Goals for Play Remember, whatever the goal for playing, the main reason
youth play gamesisTO HAVE FUN! So, be sureto put FUN in
their PLAY!

Having agoal for play will help you, the teen leader, or the
game committee know what kind of game to choose to play.

Isyour goal:

» to burn off excess energy?

» towork on developmental skills?
(example: problem solving skills)

» towork onindividual behavior skills?
(example: self-control; following directions.)

» towork on physical abilities?
(example: develop coordination)

» towork on basic motor skills?
(example: running, jumping, balance, etc. This goa will
apply to amost any game you choose for the younger set,
grades 1-3.)
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Why Some Won't Play

Developing Play Skills

Play Hard, Play Fair,
Nobody Hurt, Have
Fun!

Cooperative Play

FEAR of :

e not being selected for ateam,

* being too uncoordinated to be valued by a partner or
teammate, not understanding what to do, and/or

e being criticized or made fun of can cause some kidsto
hang back and make all kinds of excuses for not playing!

As aleader, you can overcome fears that discourage play by:
« selecting games that anyone can do.
* beginning with a game that is not too threatening.

Learn how to lead games, and then practice.

e Learn-by-doing, take a workshop on leading games.

e Find and use agood reference for leading games.
(Check with your county 4-H office for references for
games and play. Your local library is aso agood resource
for books on play.)

When you’ re ready to start your role as game leader, begin

with simple games.

* Beginnings often feel awkward.

e Asyou lead more games you will be more at ease and
natural. Be aware that you and each 4-H’er bring a history
of previous play experiences. . . some fun, some disap-
pointing, and others devastating.

. &
Keep your play on the positive side, focus on cooperation.
»  Set the limits of acceptable behavior.
* Encourage team work.
« Avoid games that eliminate people.

* Redesign favorite games that eliminate people to include
more and more people.

What is cooperative play anyway? Doesit sound like it will
be boring because everyoneis nice? Actualy itisnot. It'sfull of
high energy and quick change possibilities. The mgjor difference

Section 1V: Understanding Y outh and Their Needs



Golden Opportunity!

Competition

Getting and Holding
Their Attention

is the focus on common characteristics. For instance, games that
group people by birthdays, hair color, clothing color, etc. focus
on our connections. This opens the door for everyone to see
more subtle connections as the group continues to do things
together.

Cooperative play
also provides you the
golden opportunity to
eliminate once and for

al the self-esteem
M damaging process
of choosing teams
it SIS pased on *skill level.”

When teams are formed
by matching people with common characteristics “being chosen
last” is eliminated.

So far we have talked about cooperative play and including
more people rather than excluding people in our play. So, where
does competition fit in? |s competition all bad?

Competition initself is not a bad thing. What' s bad about
competition is what people allow it to do to themselves and
others. As George Leonard says, “ There is nothing wrong with
competition in the proper proportion. Like alittle salt, it adds zest
to thegame and to lifeitself....” You, asthe leader, have the
opportunity to influence your members in a positive way about
handling competition and devel oping cooperative skills.

Before you can teach youth, you need to have their attention.
Suggested techniques (from How to Play With Kids by M.S.P.
Terrell):

* Maintain active listening through eye contact. Make
sure you are the one facing the sun.

» Creative Sound: Use any mix of high, low, variable
speed or intonation. Examples: horseracing banter,
whistling, whispering, different accent.

» Collaboration: Make adeal with 2 or 3 youth. They will
start laughing, clapping, snapping their fingers, or stomping
their feet. Everyone's attention will soon be on you.
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* Rituals: Teach mini-gamesto use later whenever you
need everyone's attention. Example: Hand signal used in
football for time out, “Freeze” (stop where you are!)
“Islands’ (nobody touching anyone else.) “Dead Ants’
(everyone gets on their back with feet and handsin the
ar.)

Be Prepared! Have all the necessary equipment ready for the games you
plan to play. Know the directions for the game. Explain the
directions clearly. To do thisyou need their attention. Refer to
the section immediately before this one.

Stop While You are Stop the game while their enthusiasm is still high! Channel
Ahead their enthusiasm to the next planned activity—another game,
project activity, etc.

References:

Fluegelman, Andrew (editor); The New Games Book, Doubleday & Company,
New York, NY 1976

Fluegelman, Andrew; More New Games!, Dolphin Books/Doubleday &
Company, Inc. Garden City, NY, 1981

LeFevre, Dale N.; New Games For The Whole Family, The Putnam Publish-
ing Group, New York, NY 19882

Leonard, George; “ Physical Education for Life,” Today is Education,
September-October 1975

Terrell, M.SP., How to Play With Kids, copyright 1989, Play Today, Paci-
fica, Ca.

Weinstein, Matt and Joel Goodman; Playfair, Impact Publishers, 1980

RUTGERS COOPERATIVE EXTENSION
N.J. AGRICULTURAL EXPERIMENT STATION
RUTGERS, THE STATE UNIVERSITY OF NEW JERSEY
NEW BRUNSWICK

Distributed in cooperation with U.S. Department of Agriculture in furtherance of the Acts of Congress on May 8 and June 30, 1914. Rutgers Cooperative Extension works in
agriculture, family and consumer sciences, and 4-H. Zane R. Helsel, Director of Extension Rutgers Cooperative Extension provides information and educational setvices
to all people without regard to race, color, national origin, gender, religion, age, disability, political beliefs, sexual orientation, or marital or family status. (Not all prohibited
bases apply to all programs.) Rutgers Cooperative Extension is an Equal Opportunity Employer.

446 Section 1V: Understanding Y outh and Their Needs



